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Welcome from the Deputy
CEO & CFO

Thank you for your interest in the position of Director of Human Resources at the University of Salford. | am delighted that you are
considering joining us at such an exciting and important point in our journey.

The University of Salford is a bold, ambitious and values-driven institution. Proud of our industrial heritage and deeply connected
to the city and communities we are part of, we have always been a university that embraces innovation, partnership and impact.
Today, with over 26,000 students and almost 3,000 colleagues, we are shaping the future through world-class education,
research and industry collaboration, with thriving campuses in Salford and at the heart of MediaCity.

As we look ahead, we are focused on delivering our strategic ambitions in a rapidly evolving higher education landscape. This
requires us to be agile, forward-thinking and committed to creating an environment where both our students and colleagues can
thrive. That makes this one of the most exciting times to join the University.

Reporting directly to me, this is a pivotal leadership role at a time of significant opportunity and transformation. As a key member
of the senior leadership team, you will lead and develop our HR function, working in partnership with leaders and colleagues across
the University to shape a high-performing, inclusive and supportive culture. You will help drive the evolution of our people strategy,
strengthen leadership capability and ensure our workforce is equipped to deliver our ambitions for the future.

We are seeking an experienced and collaborative HR leader who combines strategic vision with a strong commitment to people.
You will build trusted relationships across the institution, provide expert advice and leadership, and ensure our people practices
support both organisational success and an exceptional colleague experience. If you are inspired by the opportunity to lead a
talented team, influence meaningful change and make a lasting contribution to a university with a strong sense of purpose and
ambition, | would be delighted to hear from you.

Thank you for taking the time to learn more about this opportunity. | hope this candidate pack provides a sense of both the role
and the exciting future we are building at Salford.

Julie Charge 8
Deputy Chief Executive & Chief Financial Officer



About the University of Salford

Established in 1896 as the Royal
Technical Institute in one of the first
industrial cities, the University of
Salford has been supporting the
Salford community and beyond for
over 125 years delivering social justice.

In 1963 the Robbins Report
recommended the expansion of the
higher education sector to allow ‘for all
those who are qualified by ability and
attainment’ an opportunity to go to
university, and a greater emphasis was
put on research that focused on making a
difference in society. The University of
Salford was among a relatively small
number of Colleges of Advanced
Technology that became a university in
the 1960s, and the ethos of social justice
in our education, research and civic
engagement has remained a driving force
of our culture.

Today the University of Salford is a vibrant
organisation with ambition to play a leading
role in shaping the next generation of
interaction between itself, our students,

INNOVATING TO ENRICH LIVES

staff and industry.

The University’s forward-thinking approach
has powered progress for 125 years and
today, our University community
encompasses over 26,000 students, 2,800
staff and 226,000 alumni from all around
the world. Our unstoppable institution is
bolstered by countless industry initiative
and innovative education and research
programmes, building a thriving education
community at the heart of a powerful and
connected region. Our mission to enrich
lives is built on four areas of focus: building
prosperity and equity; enabling healthier
living; improving the environment and
sustainability; and developing cutting edge
creative and innovative practice.

The Human Resources function is key to
shaping and delivering our University wide
people plan which in turn enables delivery
of our institutional strategy. A modern,
customer-focused professional service, the
HR function enables an inclusive culture
throughout the organisation and ensures
our staff and students are at the heart of
everything we do.




Salford at a glance

£285m

annual income in 2024-25
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Our Strategy 2030

Our new strategy - ‘Innovating to Enrich Lives’ - frames how
we will work as an inclusive community to take our ethos into
the next five years and beyond. We will achieve this through
fostering a collaborative, inclusive and purposeful culture.
Enquiry, learning and action will be at the heart of all that we
do.

We believe this will lead to outstanding quality and world-
changing outcomes that will enable:

our students to flourish and contribute to society,

our colleagues to be members of an organisation that
strives for social justice in how we operate,

the development of new knowledge and advanced
technology and practice,

the University community to be fully embedded in
contributing to the broader community of which we are part.

Ultimately our goal is innovating towards a more sustainable,
equitable, just, healthy, creative and prosperous society.

Our organisational ethos is: Always stiving to have a
positive impact.

INNOVATING TO ENRICH LIVES

How we work together: creating collaborative advantage

Develop new
knowledge and
advanced technology
and practice

Be recognised as an
outstanding partner
across all sectors

A collective and
unrelenting drive for
high impact outcomes

Delivery themes: Setting enquiry, learning and action at the heart of all
we do
Improving
Environment &
Sustainability

Developing Cutting-
edge Creativity &
Innovative Practice

Enabling
Healthier Living

Building Prosperity,
Equity & Community

Delivery

/ A financially resilient university
growing our income and maintaining
our ability to invest

/ Deliver excellent teaching, moving
from TEF Silver to Gold

/ Deliver world-changing research

/ An environmentally sustainable

/ A vibrant and inclusive student university that supports placemaking

community measured through sense of

belonging / A University that takes social mobility

seriously increasing prosperity and
growth



Our Campus

We are proud to offer a distinctive campus experience
across two exceptional locations. Our Peel Park campus
combines extensive green spaces and historic character
with state-of-the-art teaching, research and social
facilities, creating an environment that supports
collaboration, wellbeing and innovation. Alongside
landmark developments such as New Adelphi and the
Science, Engineering and Environment Building, the
University continues to invest in specialist facilities,
including the new Thrive Health & Wellbeing Clinic, which
provides real-world learning opportunities while
delivering services to local communities. The campus is
also home to world-leading facilities for acoustics, built
environment, health, science and engineering, supporting
collaboration between students, researchers and
industry partners.

Our MediaCity campus places us at the heart of one of
the UK's most dynamic creative, digital and technology
clusters. Located alongside leading industry
partners including the BBC, ITV and a growing
ecosystem of innovators, it provides unique
opportunities for collaboration, applied
learning and industry engagement.

Together, our campuses
create a connected
environment where
education, research
and enterprise come
together to deliver
real-world impact.
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Future Investment

The University continues to invest in its people, places
and digital capabilities to support the ambitions of
Strategy 2030. Through an integrated approach to
estate development, digital transformation and
sustainability, we are creating an intelligent, inclusive and
environmentally responsible campus that enhances
learning, research and community engagement.

Recent and planned investments include the continued
development of health, science and engineering
facilities, the new Acoustics Building and wider
improvements that strengthen our position as a
destination for innovation, skills development and
partnership working.

As a key partner in the Crescent Salford regeneration
programme, we are helping to shape one of the UK's
most significant urban innovation districts. Working with
Salford City Council, ECF and a wide range of partners,
we are contributing to the development of new spaces
for education, research, business, housing and public
amenity, strengthening connections between the
University, industry and the wider community while
driving economic growth and social value across the
region.

For more information about our campus and facilities,
please visit: https://www.salford.ac.uk/campus
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Role Purpose

The Director of Human Resources will provide
strategic leadership for people and organisational
development, ensuring the University has the
capability, culture and leadership required to
deliver its strategic objectives.

Reporting to the Deputy Chief Executive & Chief
Financial Officer and based on the Salford
campus, the Director will lead a modern,
customer-focused HR function.

Key Responsibilities

* Lead the development and delivery of a
University-wide People Plan aligned with the
institutional strategy.

* Advise and constructively challenge the
Executive on workforce planning,
organisational design, culture and leadership
capability.

+ Strengthen organisational capability through
talent management, succession planning and
leadership development.

* Provide visible, inclusive and empowering
leadership to the HR function, building a
collaborative, accountable and high-
performing team.

Deliver efficient, customer-focused HR
services across the employee lifecycle,
supported by effective systems, timely case
management and continuous improvement.

Establish HR as a trusted and proactive
partner to academic and professional
services colleagues.

Build constructive relationships with
recognised trade unions and staff
representatives, supporting effective
consultation, negotiation and employee
relations.

Advance equity, diversity and inclusion, staff
engagement and wellbeing, fostering a culture
of respect, openness and psychological
safety.

Maintain fair and competitive approaches to
reward, grading and job evaluation.

Strengthen decision-making and governance
through people analytics, effective budget
management, sector benchmarking and
proactive management of workforce-related
risk and compliance.



The Person

Knowledge and Experience

The successful candidate should have:

Significant experience of leading a large HR team within a complex and diverse
organisation.

Exceptional stakeholder management skills, with the confidence to advise,
influence and challenge senior leaders and governing bodies.

Experience of operating at a strategic level to identify, develop and implement
HR projects, linked to the objectives outlined in the strategic People Plan.
Proven ability to shape organisational structures, workforce plans and
leadership capability to enable sustainability, performance and future
capacity.

Experience of working with and building strong and constructive industrial
relations with trade union partners.

Proven experience of leading, shaping and delivering change and service
transformation, preferably in a unionised and complex organisation, while being
able to maintain a commercial mindset.

A high level of data literacy and experience using people analytics,
benchmarking and insight to inform decisions, measure impact and support
governance and executive oversight.

Experience of embedding Equity, Diversity and Inclusion plans effectively,
supporting an inclusive culture alongside open and respectful working
environments.

Skills and Competencies

The successful candidate should demonstrate:

Outstanding communication, engagement and interpersonal skills including the
ability to communicate a clear vision for a wide range of audiences in a variety
of media.

The ability to work at pace, working in partnership with senior colleagues
across the University to deliver our ambitious People Plan.

A commitment to supporting the development of others, combined with a
strongly collegiate and team-oriented working style.

The ability to build credible relationships and work collaboratively with
senior colleagues and multiple stakeholders, influencing thinking and using
knowledge to inform and drive decision making, while ensuring cross-
faculty collaboration and the sharing of best practice.

Qualifications

The successful candidate should have:

Significant relevant experience of working in senior positions within HR
functions.

MCIPD (desirable but not essential)



How to apply

Saxton Bampfylde Ltd is acting as an employment agency advisor to the University of Salford on this appointment.
Candidates should apply for this role through our website at roles.saxbam.com using code IUSF.

Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter and complete the online equal
opportunities monitoring™ form. In the cover letter, please clearly set out your interest in the role and details of how you
match the criteria in the person specification.

For an informal conversation about the opportunity, please contact Belinda.Beck@saxbam.com.

Process

The closing date for applications is noon on Friday 25th September.
Saxton Bampfylde interviews: w/c 5t & 12t October

Informal conversations: w/c 26t October

Final interviews: Friday 6t November

We are deeply committed to fostering a diverse and inclusive workplace. As part of our commitment to inclusivity, we
recognise the importance of accommodating individual needs to ensure that all candidates have a fair and equal opportunity
during our interview process. If you require specific accommodations to participate in our interview process, please do not
hesitate to let us know during the recruitment process. For further details, please see the EDI Annual Report.

* The equal opportunities monitoring online form will not be shared with anyone involved in assessing your application. Please complete as part of
the application process.

GDPR personal data notice

According to GDPR guidelines, we are only able to process your Sensitive Personal Data (racial or ethnic origin, political opinions, religious or
philosophical beliefs, trade union membership, genetic data, biometric data, health, sex life, or sexual orientation) with your express consent. You
will be asked to complete a consent form when you apply and please do not include any Sensitive Personal Data within your CV (although this can
be included in your covering letter if you wish to do so), remembering also not to include contact details for referees without their prior agreement.
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