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“At Trinity, innovation is about using technology and 
new ways of working to extend our mission and 
increase our impact. We are combining 150 years of 
expertise with the ambition and capability of a 
forward-looking organisation, transforming our 
platforms, operations and services for a digital world. 
As AI creates new possibilities, we are determined to 
shape and apply it responsibly, with academic rigour, 
human judgement and trust at the heart of what we 
do.”

Erez Tocker, CEO

“Since becoming Chair in early 2026, I have been struck 
by the outstanding culture at Trinity College London. 
The commitment, passion and professionalism 
demonstrated across the organisation are exceptional, 
and they underpin Trinity’s continued success and 
reputation.
As Trinity continues its evolution, the Trustees remain 
steadfast in their support for the organisation, its staff 
and students. The next chapter will require 
determination, creativity and strong leadership, and 
we are confident in the College's ability to thrive and 
grow.”

Murray Orr, Chairman
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Transforming lives through the 
power of communication and 
performance is Trinity College 
London’s mission.
Our objective is to advance education for the 
public benefit. 
We do this by promoting education, instruction and 
educational assessment in performing and creative 
arts; and in language and communication.



ABOUT US
Established in 1872, Trinity College London is a leading international awarding 
organisation, education publisher and independent education charity. We specialise in 
the assessment of communicative and performance skills covering music, drama, 
combined arts and English language.

With candidates in over 80 countries worldwide, Trinity qualifications are specifically 
designed to help students progress. Our aim is to inspire teachers and learners through 
the creation of assessments that are enjoyable to prepare for, rewarding to teach and 
that develop the skills needed in real life.

Beyond our direct work in providing assessments in communicative and performance 
skills internationally, we also support a wide range of public benefit and charitable 
activities around the world. 

Why do teachers and students choose Trinity? Because… 
 we understand the transformative power of communication and performance
 our qualifications help ensure candidates make progress by providing carefully 

levelled stepping stones that build confidence and enjoyment while continuing to 
extend and challenge

 we aim to design assessments that have a positive impact on student learning, 
engagement and achievement

 we encourage candidates to bring their own choices and interests into our exams — 
this motivates students and makes the assessment more relevant and enjoyable

 our flexible exams give candidates the opportunity to perform to their strengths 
and interests

 our qualifications are accessible to candidates of all ages and from all cultures
 our highly qualified and friendly examiners are trained to put candidates at their 

ease and provide maximum encouragement.



WHAT WE DO
Trinity College London is a leading international awarding organisation and education charity, transforming lives through the power of communication and 
performance. While perhaps best known for our music qualifications, our work spans a much wider spectrum — encompassing performing arts, English 
language, digital innovation, and inclusive learning worldwide.

English Language 
The academic rigour of Trinity College London’s English language tests is known internationally. We have built an enviable reputation for supporting English 
Language learners at every point of their language journey, helping them to meet the demands of real-world interaction and flourishing wherever they use 
their English skills. We do so by delivering Secure English Language Tests (SELTs) approved by UK Visas and Immigration (UKVI), which has now served more 
than one million exams since the service launched in 2015, and offer ISE Digital — an adaptive, fully online four-skills English test built to reflect real-life 
communication.
Our NoteLab English and Skill Up! tools support teachers and young learners, including a free Speaking Diagnostic Feature that helps teachers benchmark 
speaking skills ahead of GESE exams. This year we also refreshed our GESE exams around English for school, work and general experience, and our ISE 
qualification is now accepted by over 4,600 universities, colleges, government agencies and employers across 54 countries. Whether for study, work, 
migration or personal growth, Trinity supports English language learners at every stage of their journey. 

Music 
We offer the most diverse music qualifications of any awarding body. From classical and jazz to contemporary styles and global genres, our syllabuses are 
inclusive, flexible and designed to reflect today’s musical landscape. Our assessments are available both face-to-face and digitally, with more than half of all 
music exams now taken digitally, rising to 75% for Rock & Pop.
The past year has seen strong growth across our music offer, including the launch of the first ever Rock & Pop Diploma, a new violin syllabus, refreshed piano 
diplomas and the introduction of a digital Fellowship. We are also proud to lead in inclusive music education, with fully accessible qualifications for learners 
with special educational needs and disabilities, available at all levels.

Performance and Communication 
Our drama and performance qualifications develop 21st-century skills in creativity, confidence and communication. In addition to traditional Acting and 
Musical Theatre, we offer innovative qualifications such as Acting for Screen, where candidate numbers grew by 85% this year, equipping learners for careers 
in the evolving digital performance landscape. The relaunched Trinity Stars — Young Performers Awards has expanded from three to 10 markets since 
October 2025. Our Communication Skills assessments support real-world capabilities like public speaking, debate, job interviews, and presentations — with 
strong growth in international markets. Digital and face-to-face assessment options give learners maximum flexibility, and our syllabuses are designed to suit 
a wide variety of teaching environments and cultural contexts.



International reach. Globally respected. 
Trinity accreditations and recognition Trinity qualifications transform lives by opening up opportunities and pathways to university, 
professional careers and even life in a new country. Candidates choose Trinity qualifications as they are accepted and recognised by 
governmental and academic bodies, as well as employers around the world.

We are very proud of the global standard to which Trinity qualifications are held and recognised. Our examiners around the world are 
subject specialists who are regularly trained and moderated, and who work internationally to ensure the consistent application of 
assessment criteria and procedures.

Exam sessions are overseen by academic and operational staff who are specially trained in ensuring the quality assurance of assessment 
processes, specifications and syllabuses.

Recognition of our English language qualifications Trinity exams are recognised by governmental and industry bodies across the world as 
well as by a growing list of universities. 



HOW WE DO IT
As a regulated awarding organisation and international charity, Trinity College London delivers trusted qualifications and assessments to learners in 82 
countries. We combine a mission-driven purpose with commercial resilience, enabling us to deliver impact at scale. 

Sustainable, Diversified Revenue
In 2025/26 Trinity recorded its highest ever total income, coming in 9.1% ahead of budget. Growth was driven primarily by strong demand for Secure English 
Language Tests, with more than 700,000 exams delivered over the year — an 11% increase year-on-year. Trinity now operates in 82 countries, up from 78, with 
586 new centres joining the network.
We generate income through: 
 Assessment and qualification fees across music, drama, English language and teacher development; 
 This year, we have seen a landmark year for our Secure English Language Tests (SELTS) which have seen a 31% growth, with significant demand from British 

national overseas communities
 Sales of publications and teaching resources 
 Consultancy, training and digital tools for educators and examiners 

Digital Transformation and Innovation 
Since 2021 Trinity has delivered more than 2.1 million digital assessments, and more than half of all music exams are now taken digitally. We have made a 
concerted focus on improving our product portfolio alongside an acceleration of our digital strategy aimed at providing greater choice and more user-friendly 
ways of learning and assessment. We have done so through: 
 ISE Digital - a fully digital, adaptive four-skills English Qualification
 NoteLab Music and English – free AI-assisted tools supporting teacher planning and learner practice
 On demand digital exams, enabling submission of music and drama performances from anywhere 
 Digital certificates – Blockchain-secured and globally verifiable 

Reinvesting in Global Impact 
As a charity, we reinvest our surpluses to further our mission of transforming lives through the power of communication and performance. This includes: 
 Our Access Fund supports those who experience barriers to accessing training and qualifications due to socio-economic factors, settlement status, race or 

faith inequalities, mental or long-term health issues, special needs, disabilities and more
 Ongoing donations to Trinity Laban Conservatoire of Music and Dance, funding scholarships and bursaries that widen participation — increased again this 

year 
 Development of inclusive assessments for learners with special education needs and disabilities 
 We support those who have been negatively affected by world events and natural disasters in rebuilding their lives by improving their educational prospects. 

This year this has included a donation to Clean Shelter, providing shelter and educational support for children in areas affected by conflict.



Joining the Council (Board of Trustees) at Trinity College London offers an opportunity to contribute to the governance and future direction of a 
globally recognised education charity and awarding organisation. At a time of significant strategic opportunity and organisational transformation, 
Trustees will work closely with fellow Board members and the executive team to provide oversight, constructive challenge and expert guidance. 
Trustees play an important role in ensuring Trinity continues to deliver on its charitable mission while maintaining its reputation for academic 
excellence, innovation and sustainable growth.

Key Responsibilities and Duties will include:

• contributing to the effective governance of Trinity College London, ensuring the organisation pursues its charitable mission and objectives for 
public benefit;

• supporting the development and oversight of Trinity’s long-term strategy, helping the organisation respond to opportunities and challenges in a 
rapidly evolving educational and technological landscape;

• providing independent judgement, constructive challenge and strategic insight to the Board and Executive Leadership Team;

• monitor organisational performance, ensuring appropriate scrutiny of progress against strategic objectives, financial plans and agreed targets.

• overseeing the effective identification and management of risk, ensuring the organisation operates within an appropriate governance and 
regulatory framework;

• serving on Board committees and working groups as appropriate, contributing specialist expertise and supporting effective decision-making;

• championing high standards of integrity, accountability and governance, ensuring Trinity continues to meet its responsibilities as both a charity and 
regulated awarding organisation;

• acting as an ambassador for Trinity College London, promoting its mission, values and reputation with stakeholders in the UK and internationally.

• building positive and collaborative relationships with fellow trustees, the executive team and wider stakeholders, contributing to a culture of 
openness, trust and effective governance; and

• preparing thoroughly for Board and committee meetings, contributing actively to discussions and dedicating appropriate time to the 
responsibilities of trusteeship.

The Role



Candidates will bring all or most of the following experience, skills and abilities: 

• Significant experience in one or more of the following areas: 

• academic leadership within higher education, qualifications or educational assessment; 

• technical expertise in English language learning, language assessment, linguistics or music education; 

• finance, audit and risk leadership, ideally combined with strong commercial experience and strategic financial oversight.

• Senior leadership, executive or non-executive experience gained within a complex organisation, with the credibility and judgement to 
contribute effectively at board level.

• Experience of supporting organisations through change, transformation, restructuring or business model evolution.

• Strong understanding of governance, risk management and strategic decision-making, gained through board, committee or senior 
executive experience.

• Experience operating in regulated environments, with an appreciation of compliance, quality assurance and stakeholder accountability.

• A track record of driving organisational sustainability, commercial growth or operational improvement in the public, private or not-for-
profit sectors.

• Experience of working with international markets, globally diverse audiences or complex stakeholder groups.

• Strong strategic thinking and sound judgement, with the ability to balance charitable purpose and public benefit with commercial 
sustainability.

• A collaborative and collegiate approach, coupled with the confidence to provide constructive challenge, independent perspective and 
effective oversight.

• A commitment to Trinity College London’s values, with the willingness, enthusiasm and capacity to engage actively in board and 
committee work, build relationships across the organisation and contribute beyond formal meetings.

PERSON SPECIFICATION



Current Trustees

• Marie-Anne Birken

• Emma Bourne

• Giselle Vidic Cattorini

• Rahul Chakkara

• Salar Farzad

• Charles Hindson

• Varun Kabra

• Murray Orr (Chairman)

• Mike Saunders (Deputy Chairman of Council)

• Michelle Teo

Committee structure

Supporting the main board, trustees attend at least one of the 
following committees to support the governance of Trinity.

• REMCO

• NOMCO

• Audit & Risk

The Council 
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TERMS OF 
APPOINTMENT
Location: London 
Time commitment: 
Many of our Trustees have multiple commitments, from other 
trustee and NED positions, to full-time roles at other 
organisations. We recognise this and our expectations are:
• Four Board meetings each year.
• Trustees are encouraged to serve on at least one committee 
• Maximum first term of office of three years, with the 

possibility of a further term.

Due diligence 
Due diligence will be carried out as part of the application 
process, which may include searches carried out via internet 
search engines and any public social media accounts.



HOW TO APPLY
Saxton Bampfylde Ltd is acting as an employment agency advisor 
to Trinity College London on this appointment.

Candidates should apply for this role through our website at 
www.saxbam.com/appointments using code EBVKB

Click on the ‘apply’ button and follow the instructions to upload a 
CV and cover letter and complete the online equal opportunities 
monitoring* form.

The closing date for applications is noon on Thursday 8 October 
2026

* The equal opportunities monitoring online form will not be 
shared with anyone involved in assessing your application. Please 
complete as part of the application process.

GDPR personal data notice
According to GDPR guidelines, we are only able to process your 
Sensitive Personal Data (racial or ethnic origin, political opinions, 
religious or philosophical beliefs, trade union membership, genetic 
data, biometric data, health, sex life, or sexual orientation) with 
your express consent. You will be asked to complete a consent 
form when you apply and please do not include any Sensitive 
Personal Data within your CV (although this can be included in your 
covering letter if you wish to do so), remembering also not to 
include contact details for referees without their prior agreement. 
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