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Introduction
Murray Edwards is one of the 31 colleges of 
the University of Cambridge and one of only 
two remaining colleges for women. The 
College is seeking to elect a new President 
(Head of House) to take up the role from 
October 2027. The Governing Body invites 
applications from individuals with a 
distinguished record of achievement and 
leadership in academia or another 
professional field.

Set in iconic 1960s buildings with fabulous 
gardens, the College is a diverse and vibrant 
community with a collaborative and 
inclusive ethos dedicated to providing 
academic excellence in the education of 
outstanding women from all backgrounds 
and championing gender equality. Its 
gardens, built on land donated by the 
Darwin family, are a cherished part of 
College life, enjoyed by students, Fellows 
and staff alike.

The College (originally named New Hall) was 
founded in 1954 as a college for women 
students at the University of Cambridge. 
Today it comprises a mixed-gender 
fellowship of 78 Governing Body Fellows, 32 
Bye Fellows, approximately 250 
postgraduate and 350 undergraduate 
students and some 120 staff.

Candidates should be committed to 
furthering the College’s aims, values and 
ideals, and supporting the highest level of 
research and education. They should have 
the ability to combine vision, ambition and 
consensus-building in their leadership, 
along with the operational acuity to oversee 
the running of the College. The next 
President will also play a central role in 
securing the College's long-term financial 
future, including through fundraising and 
development.

The office of the President requires a 
wholehearted participation in the life of the 
College community. The President will enjoy 
engaging with Fellows, students and staff as 
well as alumnae, donors and friends of the 
College. Likewise, they will relish the 
opportunity to act as an ambassador and 
advocate for the College, and for women’s 
education in general, in the public sphere.

Murray Edwards is more than just an 
educational institution. It is home to an 
extraordinary collection of women’s art that 
is integral to the life of the College, and to 
buildings that are among the most 
distinctive and celebrated in Cambridge. It 
offers a world-class education in a modern, 
comfortable and inspiring home, and it is a 
place that students love very much.
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About Murray Edwards
Mission
Our mission is:

• To be a place of educational excellence 
where all students achieve their full 
potential.

• To attract academically outstanding 
women from all backgrounds to study 
with us.

• To support students to develop the 
confidence and skills to achieve their 
individual aspirations.

• To provide a stimulating intellectual 
environment for students, Fellows and 
staff as well as a welcoming and inclusive 
culture that allows everyone to achieve 
their best.

• To work with our alumnae as a mutually 
supportive community of women with an 
active and lively connection to the 
College.

• To promote the visibility and renown of 
Murray Edwards College and its ethos.

• To secure the College’s financial ability to 
deliver these objectives.

Community
Murray Edwards College is a modern, 
innovative and vibrant community, where 
women are championed through academia 
and beyond, and the pursuit of academic 
excellence is combined with a broad range 
of activities that develop the whole 
individual.

The Governing Body consists of the 
President and Fellows and holds the 
ultimate authority in the governance of the 
College. It delegates the day-to-day 
management of the College’s affairs to 
Council.

The College Council is chaired by the 
President and its members are the charity 
trustees, responsible for ensuring 
compliance with charity law. The Council 
comprises the President, the Vice-
President, the Senior Tutor, the Bursar, nine 
Fellows elected by the Governing Body, and 
two student members representing the 
postgraduate and undergraduate 
communities.
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History
Murray Edwards College was founded as 
New Hall, in buildings on Silver Street in the 
centre of Cambridge in 1954. It was the 
third foundation for women at the 
University of Cambridge. The College 
subsequently relocated to Huntingdon Road 
when members of the Darwin family 
donated their family home, ‘The Orchard’. 
The College buildings were opened in 1964 
with the capacity to take up to 300 
students. A Royal Charter of incorporation 
in the name of the President and Fellows of 
New Hall in the University of Cambridge was 
granted in 1972.

In 2008, alumna Ros Smith and her husband 
Steve Edwards donated £30 million to the 
College. To acknowledge this transformative 
gift of a permanent endowment, the College 
renamed itself Murray Edwards College. The 
new name was chosen to reflect the vision 
of its first President, Dame Rosemary 
Murray, who was the first woman in the 
University to hold the office of Vice-
Chancellor, and the generosity of the 
Edwards family.

Buildings and Grounds
The College’s Grade II* listed buildings are a 
unique modern ensemble by the architects 
Chamberlin, Powell and Bon, widely 
regarded as one of the finest examples of 
post-war brutalist architecture in the 
country. The informal gardens of the 
College, spread across 14 acres, have been 
the subject of many national publications 
and press articles. The College community 
is actively encouraged to enjoy the gardens 
and to pick the flowers, herbs and 
vegetables grown for the use of the whole 
community.

Art Collection
The Women’s Art Collection at Murray 
Edwards is one of the largest and most 
significant collections of contemporary art 
by women in the world and is the largest in 
Europe. The Collection was founded in 1986 
and, thanks to the generosity of artists and 
alumnae, has now grown to over 600 works 
of art.

The purpose of the Collection is to 
champion artists who identify as women by 
giving them a voice and visibility, and by 
promoting their work within the context of a 
college for women dedicated to gender 
equality. The Collection is accredited by 
Arts Council England and is an integral part 
of College life.

Finances
In 2024–25, the College brought in 
operating income of over £12 million and 
achieved an income and expenditure 
surplus of approximately £800k. The 
College’s net worth is £121.3 million, with 
£82.1 million in investment assets. The latest 
annual report and financial statements are 
available from the College’s website.

The College’s current financial position is 
stable and improving, but the next 
President will inherit both an opportunity 
and a responsibility: to secure the 
resources needed for strategic investment 
in the College’s purpose, its people and its 
estate over the coming decade. Fundraising 
and development will be an important 
priority of the next presidency.
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The role
Murray Edwards College seeks a President 
who is committed to the ethos and values 
of the College, to the pursuit of academic 
excellence, and to furthering the education 
and potential of women.

The office of the President requires a 
wholehearted participation in the life of the 
College community. The President will enjoy 
engaging with Fellows, students and staff as 
well as alumnae, donors and friends of the 
College.

The President’s role is at the heart of the 
College, and they will be expected to play a 
leadership role in the ongoing development 
of a collective vision for the College as a 
place of education, learning and research. 
The President will work with the fellowship 
to build consensus across a range of issues, 
engage in decision-making, support 

responses to wider societal and cultural 
issues, and is encouraged to suggest new 
initiatives.

The President will have a lively commitment 
to learning and scholarship within the 
College and will work to nurture a flourishing 
intellectual environment in which the free 
exchange of ideas is cherished. They will 
take an active interest in the teaching and 
research of the Fellows, and the academic 
and personal progress of all students.

The President will also be an active 
supporter of the collegiate system within 
the University and have an appreciation of 
the benefits that this system provides to 
students through academic supervision and 
pastoral support.
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Fundraising and development
The President will play an important 
leadership role in securing the College’s 
long-term financial future. Working closely 
with the Development Director and team, 
the President will:

• Champion the College's vision and values 
with external audiences in the UK and 
internationally. 

• Build and sustain meaningful 
relationships with alumnae, donors, 
prospective supporters and strategic 
partners. 

• Work collaboratively with the 
Development team to support 
fundraising and engagement activity, 
bringing credibility, visibility and personal 
commitment to these efforts.

• Foster a culture of philanthropy, 
engagement and advocacy across the 
College community. 

• Represent the College at key events and 
undertake external engagement and 
relationship-building activity, including 
international travel where appropriate.

Murray Edwards has a strong programme of 
events that make up College life and that 
engage wider society to further gender 
equality in academia, in work and in life.

External representation and advocacy
The duties of the President include 
representing and articulating the College’s 
values and interests to the wider world, 
including alumnae, benefactors, policy-
makers, the local community, the wider 
academic community and society at large. 
The President also acts as the primary link 
between the College and the University, 

including as a member of the Colleges’ 
Committee, and has the opportunity to 
contribute to leadership within the 
University.

Governance and management
The President leads the College on behalf of 
its community, providing strategic direction, 
academic leadership and oversight of its 
affairs, while working closely with the 
Governing Body in the exercise of its 
governance responsibilities. The President 
has a number of duties in relation to the 
College’s operations and finances, as well as 
to employment and disciplinary matters 
concerning College Officers, Fellows and 
students.

The President acts as Chair to various 
decision and policy-making bodies in the 
College including:

• Governing Body
• Council
• Other Committees, across a range of 

College activities

The President will promote and foster a 
sense of shared purpose among the staff 
and will be concerned for the care and 
nurture of their careers and wellbeing.

Time commitment
While the President’s role may be carried 
out in either a part-time or a full-time 
capacity, the expectation is that the College 
will have first call on the President’s time. 
The President will be required to represent 
the College at evening and weekend events 
and to undertake international travel on 
College business.
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The person
The College is seeking to appoint an 
engaging and inspirational President with a 
distinguished record of professional 
achievement and leadership, and strong 
academic or intellectual credibility. The 
College invites applications from 
outstanding candidates from a range of 
backgrounds.

The elected candidate will share the 
College’s ethos of academic excellence and 
a strong commitment to promoting gender 
equality, and will foster a welcoming and 
inclusive community.

Experience

It is essential that the successful 
candidate possess:

• A distinguished record of achievement, 
whether in academia or in another 
profession or in public life.

• Proven experience of strategic 
leadership, including the chairing of 
committees and a track record of 
successfully forging consensus.

• A good understanding of governance, for 

example in a charitable or purpose-led 
context, or one similar to the self-
governing collegiate system at 
Cambridge. 

• A commitment to fundraising and 
development, with an ability and 
willingness to play a significant role in 
securing philanthropic support for the 
College.

• An understanding of the UK Higher 
Education sector and the challenges 
facing it, and an affinity with academia.

• Experience of acting as an ambassador 
for an organisation, and a proven ability 
to represent an institution externally to 
further its aims and missions.

It is desirable that the candidate should 
also possess:

• Experience of personally leading or 
playing a significant role in major 
fundraising activity, whether in higher 
education, the arts, the charitable sector 
or another field.

• Experience of engaging and working with 
young people.
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Personal Capabilities and Qualities
In addition to a clear commitment to, and 
affinity with, the academic purpose and 
nature of the College and its values, aims 
and ambitions, the President is required to 
bring these further characteristics:

• The intellectual and/or professional 
credibility to hold the respect of the 
Fellowship and the broader College and 
University community.

• The ability to motivate and inspire the 
Fellowship, student body, staff and 
alumnae.

• An interest in the breadth of academic 
activity in which members of the College 
are involved.

• A serious commitment to innovation, 
openness, equality, inclusivity, diversity 
and excellence.

• The ability to build, through consultation 
with others, a strategic vision for the 
College and to communicate this widely 
and effectively.

• An inclusive and collaborative leadership 
style together with an ability to chair 
meetings effectively, in a way that 
encourages productive debate, manages 

conflict and reaches clear decisions 
based on a broad level of consensus.

• Empathy, diplomacy, tact and good 
humour.

• An ability to inspire trust and confidence 
in others.

• Sufficient management and financial 
acumen to oversee the College’s affairs.

• High integrity, a sense of fairness, a 
willingness to listen, learn and 
communicate.

• A strong ability to balance both detailed 
and strategic thinking.

• An engaging public speaking style with 
the ability to address a range of 
audiences appropriately.

• A genuine aptitude for cultivating 
relations with Fellows, students, staff, 
alumnae and benefactors, and for 
participating in and hosting events.

• A commitment to fundraising and 
development, with the energy, 
enthusiasm and interpersonal skills to 
build and sustain relationships with 
donors and prospects over the long term.

• An ability to act as an effective 
representative and advocate for the 
College to multiple constituencies.
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Terms of appointment
Salary, Pension and Benefits
A competitive salary will be paid, and the 
level of remuneration will be agreed in the 
light of the President’s other activities and 
commitments.

The President is provided with an 
appropriate entertainment budget and an 
academic expenses allowance.

Full reimbursement of travel expenses 
whilst on College business is made.

The President’s Lodge, where the 
President is expected to reside, is 
provided free of rent, rates and taxes.

Term of Office
The Office of President is held for an initial 
five-year period. An extension may be 
offered subject to review.

The College recognises that applicants for 
the post will have a range of other 
interests and commitments, but the 
President is expected to make the 
appointment their first endeavour. This 
includes being in residence in College 
substantially during term time, with a 
greater degree of flexibility outside of 
term. Activities outside the role of 
President that support and contribute to 
the College’s mission and raise its profile 
(while ensuring full commitment to the 
demands and responsibilities of the role 
of President) will be encouraged.

Equality of Opportunity
The policy and practice of the College 
require that entry into its employment be 
determined only by personal merit and fit 
with the relevant selection criteria.  No 
applicant shall be treated less favourably 
on account of a protected characteristic 
as defined by the Equality Act 2010.
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Saxton Bampfylde Ltd is acting as an employment agency advisor to Murray Edwards 
College on this appointment.

Candidates should apply for this role through our website at roles.saxbam.com using 
code IABSM.

Applicants should submit a full curriculum vitae, including comprehensive details of key 
achievements and responsibilities, along with a covering letter addressed to the 
Selection Committee, which fully addresses the competencies summarised in the role 
description and outlines their interest in Murray Edwards College. In addition, 
candidates are requested to complete the online equal opportunities monitoring* form.

The closing date for applications is noon on Friday 16 October.

It is anticipated that visits to College by shortlisted candidates will take place in 
January 2027, with presentations and interviews in February 2027.

Murray Edwards College is a diverse community of students, staff, Fellows and Bye-
Fellows. In order to offer an environment in which everyone has the opportunity to 
thrive, we expect that all members of our community are treated with dignity, fairness 
and respect.

We are committed to equality of opportunity and to creating an inclusive culture that 
values and welcomes diversity in all areas of the College.

Decisions and activities within the College shall be based on objective criteria such as 
conduct, merit and fulfilling the requirements of the member’s role in the College. No 
member shall be treated less favourably on account of a protected characteristic as 
defined by the Equality Act 2010.

• Read our guide to writing cover letters

*The equal opportunities monitoring online form will not be shared with anyone involved in assessing your 
application. Please complete as part of the application process.

GDPR personal data notice
According to GDPR guidelines, we are only able to process your Sensitive Personal Data (racial or ethnic 
origin, political opinions, religious or philosophical beliefs, trade union membership, genetic data, biometric 
data, health, sex life, or sexual orientation) with your express consent. You will be asked to complete a 
consent form when you apply and please do not include any Sensitive Personal Data within your CV 
(although this can be included in your covering letter if you wish to do so), remembering also not to include 
contact details for referees without their prior agreement. 

Due diligence 
Due diligence will be carried out as part of the application process, which may include searches carried out 
via internet search engines and any public social media accounts.

How to apply
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