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What is the Health Data Research Service (HDRS)?

The Health Data Research Service (HDRS)
will enable approved researchers to access
UK health data safely and securely, helping
accelerate discoveries that lead to better
treatments and outcomes for patients.

UK patients are waiting longer than they
need to for medical innovations and
treatments that could be life-changing.
HDRS is here to change that. In 2025, the UK
government and the Wellcome Trust agreed
to invest up to £600m to create HDRS and
transform access to NHS data through a
secure, single access point for approved
researchers. Operating across all four UK
nations — England, Scotland, Wales and

Northern Ireland — HDRS will enable earlier
diagnoses and more effective treatments,
integrate data from hospitals, GP records
and other sources, increase access to
clinical trials and help make the UK a world
leader in health data research and life
sciences.

HDRS is being set up as a government-
owned company, enabling it to operate at
arm'’s length from central government. This
model gives HDRS the independence and
flexibility it needs to work across the health
and research system, while remaining
publicly owned and accountable.




Main purpose of the role

The General Counsel, Company Secretary &
Data Protection Officer is a pivotal executive
leadership role, responsible for establishing and
leading HDRS 'legal, governance and compliance
functions. Reporting to the Chief Executive
Officer and working closely with the Chair, Board
and Executive Team, the role combines strategic
legal leadership with responsibility for corporate
governance, company secretarial matters and
data protection.

This is a rare opportunity to help shape a
nationally significant organisation from the
outset, embedding robust legal and governance
frameworks that enable HDRS to deliver its
ambitious mission while maintaining the highest
standards of integrity, accountability and public
trust.

HDRS Appointment of General Counsel, Company Secretary & DPO

The successful candidate will combine deep
legal expertise with strong commercial
judgement, providing pragmatic, solutions-
focused advice across a broad range of
complex issues, including data access and
sharing commercial contracts, intellectual
property, data licensing, governance, regulatory
engagement, ethics and statutory data
protection responsibilities.

As a trusted adviser to the CEO and Board, the
General Counsel will help navigate legal,
regulatory and reputational risk while supporting
strategic decision-making and organisational
growth. In doing so, they will play a central role in
ensuring HDRS is recognised as a trusted,
compliant and ethically grounded custodian of
health data.
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Key accountabilities

General Counsel & Legal Risk Management

* Lead the company’s legal function, providing pragmatic, solution-oriented legal advice
across a wide breadth of complex and fast-moving issues, identifying and mitigating legal
and regulatory risks across HDRS operations.

* Provide ongoing strategic legal advice to CEO, Executive Team and Board on major
strategic, operational and compliance decisions.

* Oversee the negotiation and structuring of major commercial contracts, including data
access agreements, data sharing and collaboration agreements, partnerships and
investments, ensuring both commercial strength and legal protection.

+ Develop and implement dispute resolution strategies, in partnership with outside counsel,
to address complex litigation matters and leading related investigations

» Develop and implement HDRS' intellectual property strategy, including ownership,
protection, licensing and commercialisation of data, tools and methodologies.

+ Oversee open data and licensing initiatives (where appropriate) that support HDRS' public
benefit mission whilst protecting sensitive information.

» Manage legal disputes, litigation, regulatory investigations and enforcement actions,
working with external counsel as appropriate and keeping Board informed.

» Balance the requirements of compliance and corporate governance obligations with the
need to enable and support business growth and agility.

* Equip and empower the business by simplifying processes where possible, while
maintaining necessary governance and controls. Establish contract management
framework and governance including contract templates, terms libraries, approval
workflows and risk flagging processes.

Data Protection & Ethical Compliance

« Fulfil the role of Data Protection Officer (DPO) in line with the relevant statutory
obligations.

* Establish and maintain comprehensive data protection governance, policies and
procedures across all data access, research and operational functions.

 Lead Data Protection Impact Assessments (DPIAs) and privacy risk assessments for new
research access pathways, data sharing arrangements and business initiatives.

* Provide data protection guidance and training to Executive Team, Board and throughout
organisation, ensuring privacy is embedded in all decisions.

« Manage relationships with the Information Commissioner's Office (ICO) and respond to
regulatory inquiries, complaints, or investigations related to data protection.

» Establish and maintain organisational ethics and compliance programmme including code of
conduct, whistleblowing policies and compliance training.

» Lead research ethics oversight, ensuring HDRS' data access and research activities meet
the highest ethical standards and research governance requirements.

* Manage whistleblowing and ethics concerns, investigating appropriately and reporting to
Board.
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Key accountabilities continued

Company Secretarial and Corporate Governance

* Act as Company Secretary, ensuring statutory compliance, regulatory disclosures and
best practice governance.

* Oversee board and shareholder meeting preparation, shareholder communications and all
statutory filings.

» Serve as trusted adviser to the Board and its Committees, ensuring robust governance,
effective information flow, and compliance with all regulatory and statutory requirements.

* Manage Board processes, agendas, minutes, and annual cycles, ensuring the highest
standards of corporate governance.

* Support and challenge Board members, fostering an environment of open dialogue and
collective decision-making.

» Advise the Board on corporate legal and governance matters, with a strong commercial
lens.

» Establish robust governance frameworks that enable informed decision-making while
supporting appropriate risk-taking.

Regulatory Liaison & Strategic Stakeholder Engagement

» Lead regulatory relationships with key bodies including the Information Commissioner's
Office (ICO), Health Research Authority (HRA), Confidentiality Advisory Group (CAG), Care
Quality Commission (CQC) and any other relevant regulators.

* Ensure compliance with regulatory requirements and maintain proactive, transparent
engagement with regulators, sharing regulatory intelligence with Executive Team and
Board.

* Monitor regulatory landscape and changes in health data regulations, advising on strategic
implications for HDRS operations, strategy and competitive positioning.
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Person specification

Candidates will be:

* Values-driven, with the integrity and judgement to operate successfully within a
highly trusted public body.

» Collaborative and pragmatic, balancing robust governance with organisational pace,
innovation and delivery.

+ Comfortable operating strategically and hands-on, providing trusted advice across
legal, governance, compliance and company secretarial matters.

+ Passionate about enabling the safe and responsible use of health data to improve
research and patient outcomes.

Experience

* Senior legal leadership experience as a General Counsel, Head of Legal or equivalent
within a complex organisation.

* Experience operating within public sector, government-funded or similarly regulated
environments, with an understanding of public accountability, governance and
compliance.

* Broad legal expertise across commercial contracts, governance, intellectual property,
ethics and UK/EU data protection law, including experience overseeing data
protection compliance.

+ Experience advising Executive Teams and Boards on complex legal, governance and
strategic matters, and managing relationships with regulators, external advisers and
other key stakeholders.

* Proven leadership experience in building and developing high-performing legal or
corporate governance teams.

+ Experience within healthcare, research, life sciences or another knowledge-intensive
sector would be advantageous.

Skills and capabilities

+ Outstanding legal judgement, with the ability to provide pragmatic, commercially
focused advice while balancing risk with organisational ambition.

* Excellent communication and influencing skills, with credibility at Board level and the
ability to translate complex legal and regulatory issues for non-specialist audiences.

» Strong relationship-building skills, with the confidence to engage effectively across
government, regulators and a broad range of stakeholders.

+ Strategic thinker with the ability to contribute beyond the legal remit and add value
across the wider organisation.

* Resilient, adaptable and collaborative, with the ability to operate effectively in a
complex, fast-moving environment.

Education and qualifications

* Qualified solicitor or barrister (England & Wales) with a current practising certificate.

 Continuing Professional Development (CPD) in data protection, health law or
research governance would be advantageous.
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Terms of appointment

Reporting to: Chief Executive Officer
Contract: Permanent

Location: Wellcome Genome Campus, Cambridgeshire and
Euston, London

Salary: £155,000 - £174,000 (+ 15% PRP, capped at £25,000)

Hybrid working: Two days a week at the Wellcome Genome
Campus, two days in Euston, and one day remote.

Placed candidate must have the right to work in the UK.

-
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Indicative timetable

Please note that the timetable below is indicative and may be subject to change. Candidates will
be kept informed of any amendments as the process progresses.
Stage Date

Closing date for applications 12 noon on Monday 24 August
2026

Screening conversation with the  Thursday 3 September2026
CEO (between 2 — 4pm)

First Round Panel Interview (in Monday 14 September 2026
person at the Wellcome
Genome Campus, Cambridge)

Second Round Panel Interview Thursday 24 September 2026




How to apply

Saxton Bampfylde Ltd is acting as an employment agency advisor to HDRS on this
appointment.

Candidates should apply for this role through our website at roles.saxbam.com using
code GCAYD

Click on the ‘apply’ button and follow the instructions to upload a CV and cover letter
and complete the online equal opportunities monitoring™ form.

The closing date for applications is 12 noon on Monday 24 August 2026.

Please note, the placed candidate must have the right to work in the UK.

* The equal opportunities monitoring online form will not be shared with anyone involved in assessing your
application. Please complete as part of the application process.

GDPR personal data notice

According to GDPR guidelines, we are only able to process your Sensitive Personal Data (racial or ethnic
origin, political opinions, religious or philosophical beliefs, trade union membership, genetic data, biometric
data, health, sex life, or sexual orientation) with your express consent. You will be asked to complete a
consent form when you apply and please do not include any Sensitive Personal Data within your CV
(although this can be included in your covering letter if you wish to do so), remembering also not to include
contact details for referees without their prior agreement.

* Read our guide to writing cover letters
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